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Abstract: Artificial intelligence (Al) is revolutionizing human resource management (HRM)
by automating tasks, analyzing data, and providing valuable insights. Al-powered tools can
streamline recruitment, onboarding, performance management, and employee development. By
automating repetitive tasks such as scheduling interviews and screening resumes, Al frees up HR
professionals to focus on strategic initiatives. Furthermore, Al algorithms can analyze vast amounts
of data to identify patterns and predict employee behavior, enabling data-driven decisions on hiring,
training, and retention. This leads to improved efficiency, reduced costs, and a more engaged and
productive workforce.

Keywords: Artificial intelligence; human resource management; efficiency; Administration.
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